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APPENDIX
Preamble

The Government College for Women Hisar has framed and implemented the
Government College For Women Hisar Policy against Sexual Harassment Rules in
order to prevent and prohibit all forms of sexual harassment in the College campus and
other connected places. Meanwhile, The College has circulated the guidelines issued by
University Grants Commission i.e. (Prevention, Prohibition and Redressal of Sexual
Harassment of all sexes, men women & transgenders and Students in Higher
Educational Institutions) Regulations, 2015 which has come into force with effect from
May 2, 2016.(Appendix). Under the above Regulations all Higher Educational
Institutions including the College have to adopt and modify their existing rules in

consonance with the above Regulations.

Therefore, in compliance with the above Regulations, Government College For Women
Hisar has framed the Government College For Women Hisar (Prevention,
prohibition and redressal of sexual harassment of employees and students) Rules,
2016.

1. Short title and commencement

(@) These Rules may be called Government College For Women Hisar (Prevention,

prohibition and redressal of sexual harassment of employees and students) Rules, 2016.
(b) They shall come into force immediately.
2. Definitions:

In these Rules, unless the context otherwise requires: -
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(@) “Aggrieved party” means in relation to the work place, a person of any age whether
employed or not, who alleges to have been subjected to any act of sexual harassment by

the respondent;

(b) “Act” means the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 0f 2013);

(c) “Campus” means the location or the land on which the College and its related
institutional facilities like libraries, laboratories, lecture theatres, residences, halls,
toilets, playground, parking areas, park-like settings and other amenities like sitting
lawns, canteens, bank counters, etc., are situated and also includes extended campus and
covers within its scope places visited as a student of the College including
transportation provided for the purpose of commuting to and from the College, the
locations outside the College on field trips, study tours, excursions, short-term
placements, places used for campus, cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or student of the

College;

(d) “Commission” means the University Grants Commission established under Section
4 of the University Grants Commission Act, 1956 (3 0f 1956);

(e) “Covered individuals” are persons who are engaged in protected activity such as
filing a sexual harassment charge, or who are closely associated with an individual who
has engaged in protected activity and such person can be an employee or fellow student

or guardian of the offended person;

() “Employee” means a person as defined in the Act, and also includes, for the purpose

of these Rules trainees, ITI apprentices (or called by any other name) interns,
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volunteers, lab attendant, laboratory assistants, whether employed or not, including

those involved in field studies, projects, short-visits and college camps;
(9) “Executive Authority”” means the Principal of the College;

(h) “Student Grievances/Sexual Harassment /Anti Ragging Committee”.
(SG/SH/ARC)” means Complaints Committee constituted under sub rule (1) of Rule 4

of these rules.

(i) “Protected activity” includes reasonable opposition to a practice believed to violate
sexual harassment laws on behalf of oneself or others such as participation in sexual
harassment proceedings, cooperating with an internal investigation or alleged sexual
harassment practices or acting as a witness in an investigation by an outside agency or

litigation;

() “Regulations” means University Grants Commission (Prevention, Prohibition and
Redressal of Sexual Harassment of Women Employees and Students in Higher

Educational Institutions) Regulations, 2015.
(K) “Sexual harassment” means

(i) An unwanted conduct with sexual undertones if it occurs or which is persistent and
which demeans, humiliates or creates a hostile and intimidating environment or is
calculated to induce submission by actual or threatened adverse consequences and
includes any one or more or all of the following unwelcome acts or behaviour (whether
directly or by implication), namely; -

(a) any unwelcome physical, verbal or non-verbal conduct of sexual nature;

(b) demand or request for sexual favours;

(c) making sexually coloured remarks;
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(d) physical contacts and advances; or

(e) showing pornography.

(i) Any one (or more than one or all) of the following circumstances, if it occurs or is
present in relation or connected with any behaviour that has explicit or implicit sexual

undertones —

(@) implied or explicit promise of preferential treatment as quid pro quo for sexual
favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned,;
(d) creating an intimidating offensive or hostile learning environment;

(e) malicious intent, defined as a false allegation with the purpose of defaming or
causing harm;

(f) humiliating treatment likely to affect the health, safety dignity or physical integrity
of the person concerned.

(I) “Student” means a person duly admitted and pursuing a programme of study either
through regular mode or distance mode, including short-term training programme in the
College

Provided that a student who is in the process of taking admission in the College’s
campus, although not yet admitted, shall be treated, for the purposes of these rules, as a
student of the College when any incident of sexual harassment takes place against such

student in the College;

Provided that a student who is a participant in any of the activities in the College
though enrolled in another College as a student shall be treated, for the purpose of
these Rules, as a student of the College when any incident of sexual harassment takes

place against such student in the College;
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(m) “Third Party Harassment” refers to a situation where sexual harassment occurs as a
result of an act or omission by any third party or outsider, who is not an employee or a
student of the College, but a visitor to the College in some other capacity or for some

other purpose or reason;
(n) “The College” means Government College For Women Hisar.

(0) “Victimization” means any unfavourable treatment meted out to a person with an

implicit or explicit intention to obtain sexual favour;
(p) “Work place” means the campus of the College including —

(a) any department, office, branch or unit which is established, owned, controlled or

wholly or substantially financed by funds provided directly or indirectly by the College;

(b) any sports ground, sports complex or competition or game venue, whether

residential or not used for training, sports or other activities relating to the College

(c) any place visited by the employee or student arising out of or during the course of
employment or study including transportation provided by the College Authority for

undertaking such journey for study in the College.
(q) “Retaliation” means engaging in conduct that may reasonably be perceived to

(a) adversely affect a person’s educational, living or work environment because of their

participation in the reporting and investigation of a violation; or

(b) Actively discourage or coerce a person from making a report or participating in an

investigation under the rules.
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3. Responsibilities of the College:

The responsibilities of the College shall be as prescribed under the Regulation No. 3 of

the Regulations.
4. Grievance Support mechanism:

The Principal shall nominate a Support Group, which will meet both complainants and
respondents in an informal manner to give clarifications or advice on the course of
action open to them in matters pertaining to sexual harassment. However, the advice or
clarifications the Support Group may give will not be binding either on the complainant,
respondent. The Support Group shall be made up of convener women cell, two senior
Associate Professors (one male and one female) and two students’ representative (one

male and one female) from PG classes.

The Principal may also recommend an ex-student as member of the Support Group. The
Support Group will be familiar with SG/SH/ARC guidelines and a working knowledge

of the legal framework in which these guidelines operate.

Provided that framing the complaint and formally registering it will be the individual’s
own responsibility as will be the respondent’s written reply to a complaint made against

them.

Provided that there is no obligation to consult the Support Group and a complaint can be
lodged directly with SG/SH/ARC without first consulting a member of the Support
Group. The same applies to respondents who wish to bypass the Support Group and
reply directly to the SG/SH/ARC.

The Support Group cannot be called as witness in any hearing of the SG/SH/ARC.
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5. Grievance Redressal Mechanism:

(1) The Principal of the college will be Convener of the Student Grievances/Sexual
Harassment/Anti Ragging Committee”. (SG/SH/ARC). The SG/SH/ARC shall have
the following composition:

(@) There shall be representation of woman faculty members (not below an Associate
Professor) as members of the committee.

Provided that in case a senior level woman employee is not available, the members shall
be nominated from any other college in the vicinity as referred to in sub-section 2 (o) of
the Act

(b) two faculty members and two non-teaching employees, preferably committed to the
cause of women or who have had experience in social work or have legal knowledge,
selected by the faculty and by non-teaching employees respectively;

(c) Two students, if the matter involves students, who shall be enrolled at the
Post-graduate levels, selected through transparent and democratic procedure.

(2) At least one-half of the total members of the (SG/SH/ARC) shall be women.

(3) The term of office of the members of the (SG/SH/ARC) will be for a period of three
years.

Provided one-third of the members of (SG/SH/ARC) may change every year.

(4) The Member appointed from amongst the non-governmental organizations or
associations shall be paid such fees or allowances for holding the proceedings of the
(SG/SH/ARC).

(5) Where the Convener or any member of the (SG/SH/ARC):

(a) contravenes provisions of Section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the

time being in force is pending against them; or
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(c) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against them; or

(d) has so abused their position as to render their continuance in office prejudicial to the
public interest, Such Member, as the case may be, shall be removed from
(SG/SH/ARC) and the vacancy so created or any casual vacancy shall be filled by
fresh nomination in accordance with the provisions of this Rule.

6. Responsibilities of Student Grievances/Sexual Harassment /Anti Ragging
Committee (SG/SH/ARC) — The SG/SH/ARC shall:

(a) provide assistance if an employee or a student chooses to file a complaint with the
police;

(b) provide mechanisms of dispute redressal and dialogue to anticipate and address
issues through just and fair conciliation without undermining complainant’s rights, and
minimize the need for purely punitive approaches that lead to further resentment,
alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and
provide the mandatory relief by way of sanctioned leave or relaxation of attendance
requirement or transfer to another department or supervisor as required during the
pendency of the complaint, or also provide for the transfer of the offender;

(d) ensure that victims or witnesses are not victimized or discriminated against while
dealing with complaints of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual
because the employee or the student is engaged in protected activity.

The jurisdiction of the SG/SH/ARC will be restricted to instances of offences in the

nature of sexual harassment and not against infractions of any other rules.
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7. The process for making complaint and conducting Inquiry: -

The SG/SH/ARC shall comply with the procedure prescribed in these Rule and the Act,
for making a complaint and inquiring into the complaint in a time bound manner. The
College shall provide all necessary facilities to the SG/SH/ARC to conduct the inquiry

expeditiously and with required privacy.

8. Process of making complaint of sexual harassment: - (1). An aggrieved person
shall submit a written complaint to the SG/SH/ARC within three months from the date
of the incident and in case of a series of incidents within a period of three months from

the last incident.

The email address for such complaints is govt.gchisar@gmail.com

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the SG/SH/ARC shall render all reasonable assistance to the person for

making the complaint in writing;

Provided further that the SG/SH/ARC may, for reasons to be accorded in the writing,
extend the time limit not exceeding three months, if it is satisfied that the circumstances

were such which prevented the person from filing a complaint within the said period.

(2) Friends, relatives, colleagues, co-students, psychologist, or any other associate of the
victim may file the complaint in situations where the aggrieved person is unable to

make a complaint on account of physical or mental incapacity or death.

9. Process of conducting inquiry: - (1) the SG/SH/ARC shall, upon receipt of the
complaint, send one copy of the complaint to the respondent within a period of seven

days of such receipt.


mailto:govt.gchisar@gmail.com
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(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply
to the complaint along with the list of documents, and names and addresses of witnesses

within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of
the complaint. The inquiry report, with recommendations, if any, has to be submitted
within ten days from the completion of the inquiry to the Executive Authority of the
College. Copy of the findings or recommendations shall also be served on both parties

to the complaint.

(4) The Executive Authority of the College shall act on the recommendations of the
SG/SH/ARC within a period of thirty days from the receipt of the inquiry report, unless
an appeal against the finding is filed within that time by either party.

(5) An appeal against the findings or/recommendations of the SG/SH/ARC may be filed
by either party before the Executive Authority of the College within a period of thirty

days from the date of the recommendations.

(6) If the Executive Authority of the College decides not to act as per the
recommendations of the SG/SH/ARC, then it shall record written reasons for the same
to be conveyed to SG/SH/ARC and both the parties to the proceedings. If on the other
hand it is decided to act as per the recommendations of the SG/SH/ARC, then a show
cause notice, answerable within ten days, shall be served on the party against whom
action is decided to be taken. The Executive Authority of the College shall proceed only
after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary
settlement should be made as a basis of conciliation. The College shall facilitate a

conciliation process through SG/SH/ARC, as the case may be, once it is sought. The
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resolution of the conflict to the full satisfaction of the aggrieved party wherever
possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witnesses or the offender shall
not be made public or kept in the public domain.

10. Interim redressal: - The College may,

(@) transfer the complainant or the respondent to another section or department to
minimize the risks involved in contact or interaction, if such a recommendation is made
by the SG/SH/ARC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up
to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or
tests or examinations of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and
wherever necessary, if there is a definite threat; restrain their entry into campus;

(e) take strict measures to provide a conducive environment of safety and protection to
the complainant against retaliation and victimization as a consequence of making a
complaint of sexual harassment.

11. Punishment and compensation: - (1) Anyone found guilty of sexual harassment
shall be punished in accordance with the rules of the College, if the offender is an

employee.

(2). Where the respondent is a student, depending upon the severity of the offence, the
College may -

(@) withhold privileges of the student such as access to library, classrooms, |,
scholarships, allowances, and identity cards;

(b) suspend or restrict entry into campus for a specific period;
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(c) expel and strike off name from the rolls of the institution, including denial of
readmission, if the offence so warrants;

(d) award reformative punishments like mandatory counselling and/ or, performance of
community services.

If the respondent is a repeated offender, the College shall take cognizance of this in
deciding on the nature and quantum of punishment.

(3) The aggrieved person is entitled to the payment of compensation. The College shall
issue direction for payment of compensation recommended by the SG/SH/ARC which
shall be recovered from the offender. The compensation payable shall be determined on
the basis of —

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;

(b) the loss of career opportunity due to the incident of sexual harassment;

(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and

(e) the feasibility of such payment in lump sum or in instalments.

12. Action against frivolous complaint: - If the SG/SH/ARC concludes that the
allegations made were false, malicious or the complaint was made knowing it to be
untrue, or forged or misleading information has been provided during the inquiry, the
complainant shall be liable to be punished as per the provisions of sub-rule (1) of rule
10, if the complainant is an employee and as per sub-rule (2) of that Rule, if the
complainant is a student. However, the mere inability to substantiate a complaint or
provide adequate proof will not attract attention against the complainant. Malicious
intent on the part of the complainant shall not be established without an inquiry, in
accordance with the procedure prescribed, conducted before any action is

recommended.
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13. Amendments: - These Rules may be revised and amended from time to time on the
basis of court judgements and revision in other applicable laws, rules and regulations.
Rules may also be amended through feedback and suggestions from members of

Government College For Women Hisar.

As and when amendments are made, all stakeholders of the Government College For

Women Hisar will be informed.
Repeals and savings:

(1) The existing Government College For Women Hisar Policy against Sexual

Harassment Rules is hereby repealed.

(2). In spite of such repeal any action already initiated and punishment imposed under

the repealed rules shall be valid.

d\‘ l

PRINCIPAL
GCW,HISAR



4@ %s
=== Government College for Women-Hisar
Delhi Bypass Road, Hisar Haryana-125001
website: www.gcwhisar.ac.in e-mail- govt.gchisar@gmail.com Phone- 01662-277190

Annexures:

1.THE GAZETTE OF INDIA, NEW DELHI, JULY
4, 2009 (ASHADHA 13, 1931).

2 THE GAZETTE OF INDIA, NEW DELHI,
WEDNESDAY, JUNE 29, 2016/ASHADHA 8,
1938.

3. THE GAZETTE OF INDIA, NEW DELHI,
MONDAY, MAY2, 2016/VAISAKHA 12, 1938.
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4 ' THE GAZETTE OF INDIA : z:&ommmv [PART II—SEC. 4}

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delbi, the 25th December, 2013

" No. F. 15-3/2013 (ARC) Pt. II1.—In exercise of powers conferred under clause (g) of sub-section (1) of
section 26 of the University Grants Commission Act 1956 (3 of 1956), the University Grants Commission haeby makes

thé following regulations, namely:-

{1} These regulations may be calied the “curbing the Menace of Raggmg in Higher Educauonal lnstttutlons (second
Amendment) Regulations, 2013”.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In UGC Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009, (hereinafter referred
to as the Principal regulations), in the Annexure-I and IT of the regulations, the sentences containing the following shall be
defeted:

“Solemnly affirmed and signed in my presence on this  (day)of (month), (year) after reading the contents of this
affidavit.

o~ -
OATH COMMISSIONER"
UPAMANYU BASU, Secy.

[ ADVT. nmmxtymana] '

Foot Note: The principal Reguls,tlons were published in the Gazetie of Indla, vide notification number 27 dated
04.07.2009. '

} ANNEXURE-I
UNDERTAKING BY THE STUDENT

student with admissj gis nrolment pumber) s/o d/o  Mr./Mrs/Ms.___, hawngbocn
aduuttodwmmml__ﬂhwcmedampyofdnUGCchMauomonCmbmgﬂmeof

Ragging in Higher Educational Institutions, 2009, (hereinafter called the “Regulations”} carefully read and fully
understood the provisions contained in the said Regulations.

(2) 1 have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal and
administrative action that is liable to be taken against me in case I am found guilty of or abetting ragging,

actively or passively, or being part of a conspiracy to promote ragging.
4 1 hereby solemnly aver and undertake that

(a) T will not indulge in’ any behaviour or act that may be constituted as ragging under clause 3 of the
Regulations.

(b) 1 will not participate in or abet or pmpa.gate through any act of commission or omission that may be
constituted a5 ragging under clause 3 of the Regulations.
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(5 I hereby affirm that, if found guilty of ragging, I am lisble for punishment according to clause 9.1 of the
Regulations, without prejudice to any other criminal action that may be taken against me under any penal law or
any law for the time being in force, ' '

(6} I hereby declare that T have not been expelled or debarred from admission in any institution in the country on
account of being found guilty of, abetting or being part of a conspiracy to promote, ragging; and further affirm
that, in case the declaration is found to be untrue, I am aware that my admission is liable to be cancelled. '

Declared this day of month of year.

Signature of deponent
Name: -
VERIFICATION
Verificd that the contents of this undertaking are true 1o the best of my knowledge and no part of the undertaking is false
and nothing has been concealed or misstated therein. '

Verified at___(place) __on this the___{day) of _(month}, (year) .

Signature of deponent
Name:
ANNEXURE-N
UNDERTAKING BY PARENT/GUARDIAN
I, Mr/Mrs/Ms. (full name of parent/guardian)

father/mother/guardian of, (full name of student with admission / registration/enrolment number) , having been
admitted to (name of the Institution) , have received a copy of the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009, (hereinafier called the “Regulations™), carefully read and fully
understood the provisions contained in the said Regulations.”

b
(2) 1 have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

3 I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully awarc of the penal and
administrative action that is lisble to be taken against my ward in casc he/she is found guilty of or abetting
ragging, actively or passively, or being part of a conspiracy to promote ragging.

(4  Thereby solemnly aver and undertake that

(8) My ward will not indulge in any behaviour or sct that may be constituted as ragging under clause 3 of the
Regulations. _

(b) My ward will not participate in or abet or propagate through any act of commission or omission that may be
constituted as ragging under clause 3 of the Regulations. : ‘

&) I hereBy affirm that, if found guilty of ragging, my ward is lisble for punishment according to clause 9.1 of the
Regulations, without prejudice to any other criminal action that may be taken against my ward under any penal
law or any law for the time being in force.
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(6) I hereby declare that my ward has not been expelled or debarred from admission in any institation in the country

on account of being found guilty of, abetting or being part of a conspiracy to promote, ragging; and further affirm
that, in case the declaration is found to be untrue, the admission of my ward is hablc to be cancelled.

Declared this day of month of year,
Signature of deponent
Name:
Address:
Telephone/Mobile No.:
VERIFICATION

Verified that the contents of this mdemkmg are true to the best of my knowledge and nopart of the undemkmg is false
and nothing has been concealed or misstated therein,

Verificd at _(Place) on this the (day)_of (month) (vear) .

b

™

Signature of deponent
Name:

T Printed by the Manager, Government of Indis Press, Ring Road, Mayapuri, New Dcllu-110064
and Pubhslwd by the Controller of Publications, Dethi-1 10054
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University Grants Commission

No. F. 15-3/2012 (ARC) | 3 October, 2012

In exercise of powers conferred under clause (8} of sub-section (1) of
section 26 of the University Grants Commission Act 1956 (3 of 1956) the,

University Grants Commission here by makes the following regulations,
namely:-

(1) These regulations may be called the “curbing the Menace ofRégging
in Higher Educational Institutions (Amendment) Regulations,
2012

(2) They shall come into force on the date of their publication in the !
Official Gazette. :

2. In UGC Regulations on Curbing the Menace of Ragging in Higher
Cducational Institutions, 2009, (hereinafter referred to as the Principal
regulations), in regulation 1, in sub-regulation 1.1, for the letters and
words “UGC Regulations on curbing the Menace of Ragging in Higher
Educational Institutions”, the words “Curbing the Menace of Ragging in
Higher Educational Institutiong Regulations” shall he substituted.

3.1n the principal regulations, in regulation 8,

(a) In sub-regulation 8.1, in clause (£), for the words “Central
Government”, the words “University Grants Commission” shall
be substituted;

(b) In sub-regulation 8.2, in clause (f), for the words, brackets,
letter and figures “clause (8) of regulation 8.1”, the words,
brackets, letter and figures “clause (f) of Regulation 8.1” shall
be substituted.

Foot Nate: The principal Regulations were published in the Gazette of
India, vide notification number 27 dated 04.07.2009.

(N. Adil Kazmi)
Secretary
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI-110 002 (INDIA)
No.F-.1-16/ 2009(CPP-ii) September, 2008

| ! R
A Vorg eS80 0 s (g1 007 1909

Subject: UGC Regulations en curbing the menace of Ragging in Higher Educational
lnstitutions, 2009,

Sir,

In continuation to this office letter of even no. dated 7th July, 2009 on the above
subject, ! am enclosing a copy of the UGC Regulations on curbing the msnace of
ragging in educational instituions, 2009 published in the Gazette of India dt.4"
July,2008 in (i) English arx! (il) Hindi) frrafeomarey srqa= smany swaae frmr Sl #
R fde Y wfra Reaflarem sem s @ sififiam, 2009 for your information and
necessary action. '

The above regulations are mandatory and shall apply to all Universities
established or incorporated by or under a Central Act, a Provincia! Act er a State/Union
Territory Act and al! Institutions recognised by or affillated to such Universities and all
Institutions deemed to be lniversities under Section (3) of the UGC Act, 1956 with
effect from 4™ July, 2008 I.e. the date of its Publication in the official Giazette.

It is requested that these regulations may please be brought tc the notice of the
Colleges affiliated to your Universitiep(lnstitution.

Yours faithfuily,

TN

{Dev Swarup)

Encl: As above T Joint Sacretary

olc.
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Copy ‘o
1. Al Statrze/ U.Ts Higher. Education Secretaries (List attached).
2. The  Secretary, Govt. of Indiafinistry of Human  Resource
Deve'éopmerm Department of Higher Education, Shastri Bhawan, New Dethi-
110001
3. Sari V. Umashankar, Director, Ministry of Human Resouice Development,
Pyepartment of Higher Education, Shastri Bhawan, New Deihi-110001
4, The Siecretary, Association of Indian Universities (AIV), 18, Comrade Inderjit Gupta
Marg (Kotia), Mew Delhi-110002 \03
5. Al Professional Councils. e %\
"*B.  Psto Chairman/F's to Vém/ps © Seuetary, UGC, New Delhi
{ 7. JS (Web sije) UGC for posting on UGC website.
e Al Regio:&ﬁi( a5, UGC.
9.

Guard file ﬁ( I % ,\JZ,W

(V.K. Jaiswal)
Deputy Secretary
Re.tv 200
O / Cn
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SR EMPLOYEES STATEINSUR ANCE CORPORATION
. New Dethi, the th June 2609 _
No. N-15/13/14/8/2008-P&D—~In pursusnce of powers conferred by Section 46(2) of the Employeas’ State Insurance Act,’

11248 (34 0f 1948), read with Regulation 95-A of the Bmployess' State Insucance (General) Regulations, 1950, the ditéctor General
hias fixed the §st May, 2009 as the date from which the medical benefits 48 laid down in the said Regulation 93-A and the Temil
INadu Employees' State Insurance (Medica! Benefit) Rules, (954 shal} be extended to the famitics of insured persons in the

following area in the State of Tamil Nadu namely i : _ _

Centre ‘ © Areas Comprising the Reverme Villages-of Theni District
UthamapiJayam Udﬁrmpalayam’i‘ahxk, Theni District. " Revenue Villages of Uthamapalayam (South), Utharsapalyam
o : "~ _{North), Theni District, Rayappanpatti, Mallingapuram,
Kohilspuram, Kombai (Bast), Kombai {Wazt) and Hanummanthan
- Pattl of Uthamapalyam Teluk of Theni Distice.
- R.C.SHARMA
Juint Director (P & D)

The 10th June 2000

No, N-15/13/14/6/2008-P&D—In pursunice of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employeas' State Insurance (Genral) Regulations, 1950, the Director General has
fixed the 15t May, 2009 as the date from which the medical beriefits 84 Iid down in the said Regulation 95-A and ihe Tamil Nadu
Employees' State Insurance (Medical Benefit) Rules, 1954 shail be extonded 1o the familics of insured persons in the
following area in the State o Tamnil Nadn namely -~ - - -

Ceatre . ' Arcas Comprising the fcﬂoMngAmRmmeVﬂIages of Theni.
_ . District, S .
Cumburs Uthamapalayars Taluk - 1. Cumbum Municipal Limits of Uthamapalyar Tahuk.

2. Reveruo villages of Keamayakoundantatti, Narayanathevanpatts
--(South), Nexyanathevanpacti (North) Uthamspuram and C.
PudupnﬁiofUthmpalmm'Ihlukof'meni District, _
R.C.SHARMA
s _' ' Joint Director (P&D)

No. N-15/13/14/2/2009-P&D—In pursuance of powers confetred by Section 46(2) of the Employees’ State Insarance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 1950, the Director General
has fixed the st May, 2009 as the date from: whick: the medical benefits as laid.down in the sajc Regulation. 95-A and theTamil
Nadu Employees' State Insurance (Medical Benefif) Rules, 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely ;-

Centre _ Areas Comprising the Revenue Villages of
Karaikudi Sub-Urbs Devakottai Taluk, Sivagangai  Perattukottai
District B :
R. C. SHARMA,
Joint Director (P&D)

No. N-15/13/10/2/2008-P&D—1In pussuence of powers counferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 0f 1948), read with Regulation 95-A of the Employees' State Insurence (General) Regulations, 1950, the dicector General
has fixed the 15t May, 2009 as the date from which the medical banefits us laid down in the said Regulation 95-A snd the Orissa
Employees' State Insurance (Medica) Benefit) Rules, 1957 shall be exterded to the families of insured persons in the following area
w the State of Orissa nametly :—
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“The Revenue villr.ges of Niwendrapus, Sibapur, Kurunti, Khadaga Prasad, Tylasidiha & Nimidha Under the Tahsil of
Dhenkanal in the Distric': of Dhenkanal in the State of Orissa." ‘

R.C. SHARMA
Joint Director (P&D)

No. N-15/13/1:1/10/2008-P&D—{n pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), reuc t with Regulation 95-A of the Exployees’ Stato Insurance (General) ' Regulations, 1950, the Director General
has fixed the Ist May, 2009 as the date from which the raedical benetits 25 laid down in the said Regulation 95-A and the Tomil
Nadu Employees’ Stite nsurance {Medical Benefit) Rules; 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely - : J

Centre : Aroas Comprising the following Revenue Villages of theui
. District t-— ' '
Pudukksttat u ee ratic orin District 1, Maravanmadam
' 2. Kootaduniadu
3, Allkularn
4 Kumi cagiri
5. South Silukkanpatti
6. Servaikkadamadam
Sy
8. Sehthilampannai
o R.C.SHARMA
Joiut Direstor (P&D)

The 12th Jurs: 2009

No. N-15/13/1/10/2008-P&L -—In pursuiance of pawers conferred by Section 46(2) of the Employces' State Insurance Act,
1943 (34 of 1948), r:ad with Regule tion 95-A. of the Employees' State Insuragce (Genersl) Regulations, 1950, the Director Generel
has fxed the 1st May, 2009 as U date from which the medical benefits as lid down in the said Regulation 95-A and the Andhra
Pradesh Employees’ State Insurance (Medical Benefit) Rules, 1955 shall e extended to the families of insured persons in the
fo/lowing area in the State of Andhra Pradesh vamely :— ' ,

"All the areas falling vvithin tie Jimits ¢'Revenue Villages of Veljerla-], 11, [ITof Farooqnagar Mandal and Papire&dyguda
K cshampeta Mandal in Meavoobuager Disstrict in Andhre Pradesh™.

R C.SHARMA
Joint Director (P&D)

No. N-157 3/14/7/2608-P&I3—In pursnancs of powers conferred by Section 46(2) of the Esaployees’ State Insurance Act,
1948 (34 of 194 %), read with Regulution %5-A of th: Employess State Insurepice (Ciencral) Regulations, 1950, the Director Genexal
has fixed the 1st May, 2000 as the date from which the medical benefits as lsid down in the said Regulation 95-A and the Tamil
Nadu Bmploy-e 3 State Insurancs (Medical Beneft) Rules, 1954 shall be dxtended to the families of insured persons in the
following rres in the State of Tamil Nadu namely :— '

Centre Areas comprisiug the Revenue villages of
Chinnam.anur 1. Chinnamanur Mupicipal Limits of Uthamapalayam Taluk.

2.The Revenue Villages of Poolunanthapuram, Karkunkatankulam,
Chinnzovelapuran, Muthatepuram, Markayankottai, Pulikuthi, Kutchanuz,
Odaipatti in Uthamépalaysm Taluk of Theni District.

; R. C.SHARMA,
Joint Disector (P&D)
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UNIVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGINGIN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(under Section 26 (1)(g) of the University Grants Commission Act, 1956)
New Delhi- 116002, the 1 7th June 2009

F.1-16/2007(CPP-11)

PREAMBLE.

In view of the directions of the Honble Supreme Court in the matter of
“University of Kerala v/s. Coundll, Principals, Colleges and others” in SLP no, 24295 of
2006 dated 16.05.2007 and that dated 8,05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by? any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or induiging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof iy any fresher or any other student-or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment sc as
to adversely affect the physigue or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in alt higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologically, of all students, the University Grants Comgrission, in
consultation with the Councils, brings forth this Regulation. |

In exercise of the powers conferred by Clause-{g) of sub-section (1) of Section 26 of
the University Grants Cornmission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely;
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the "UGC Regulations on Curbing the Menace of
Ragging in Higher Edycational Institutions, 2009”.

1.2 They shall come into force from the date of their publication in the Official
Gazette,

1.3 They shall apply to all the nstitutions coming within the definition of an
University under stib-section (f) of section (2} of the University Grants Commission Act,
1958, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being acadeiic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the tampus or outside, and to all means of transportation of
étudents, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives,-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handiing with rudeness a
fresher or any other student, or indulging In rowdy or indisciplined activities by any
student or students which causes or is fkely to cause. annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher or any other
student or asking any student o do any act which such student witl not in the ordinary
course do and which has the effect of causing or;generating & sense of shame, or
torment or embqrrassment S0 as to adversely affect the physique or psyche of such
fresher or any otﬁer student, with or without an intént to derive a sadistic pleasure or
showing off power, authority or superiority by & student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educationa! institutions in the country by prohibiting it
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under “i'j-aése Requlations, preventing its occurrence and punishing those who indufge in

raggin s as provicled for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
fallovying acts: '

i

any ronduct by any student or students whether by words spoken or written or
by an ict which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause: annoyance, hardship, physicat or psychological harm
or to rats fear or apprehension thereof in any fresher or any other student;
asking any student to dn any act which such student wiit not in the ordinary
course do and which has the effect of causing or generating a sense of sharme,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or distwrbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financlal extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing baodity harm
or any other danger to health or person;

any act or abuse by spoken words, emalls, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thell from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the m'ental health and self-confidence of a fresher or any
other student

with or without an Intent to detive a sadistic pieasure or showing off power, authority or

superiority by a student aver any fresher or any other student.

*
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4. Definitions.-

1)

In these ragulations uniess the context othrerwise requires,”

a) “Act’ means, the University Grants Cornmission Act, 1956 (3 of 1956);

b) “Acadernic year” means the period from the commencement of admission of
ctudents in any Course of study in the institution up to the completion of
academic requiremernts for that particular year.

¢) “Anti-Ragging Helpline” means the Heipline established under clause (a) of
Regulation 8.1 of these Pegulations,

a) scorpmission” means the Unlversity Grants Commission;

g) “Courcll” means & body so constituted by an Act of Pariament or an Act of
any State Legislature for setting, of co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All Indla Councit for Technical
Education (AICTE), the Bar Councit of India (BCL), the Dentat Councit of India
(DTI), the Distance Education Councit (DEC), the Indian Council of Agricultural
aesearch (ICAR), the Indian Nursing Council (INC), the Medical Council of India
(MCI), the National Counail for Teacher Education (NCTE), the Pharmacy Councll
of India (PCI), etc. and the State Higher Education Councils.

f) “District Level Anti-Ragging Committee” means the Committee, headed by
ke District Magistrate, constituted by the State Government, for the controt and
elrination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the \ice-Chancellor in case of a university ot a
daemed to be university, the Principal of the Director o such other designation
as the executive head of the institution of the coliege is referred.

h) “Fresher” mears a student who has t}een admitted to an institution and wha
i undergoing his/her first year of study in such institutich.

i) “Institution” means a nigher educatidnal institutior including, but not firntted
to an university, &1 deemed to be Lniversity, a college, an institute, an institution
of national importance set up by an Act of parfiament or a constituent unit of
such institutior:, imparting higher education beyond 12 years of schooling leading
to, but not nacestarlly cuiminating in, a degree {graduate, postgraduate and/or
higher fevel) andjor to a university diploma.

R
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(2)

| 1) "NAAC” means the National Academic and Accreditation Council astablished by

the Commission under section 12{ccc) of the Act; |
k) “State Level Monitoring Cell” means the body constituted by the State
Govermment for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be,

Words and expressions used and not defined herein but defined in the Act or.in

the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the Genera! Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-
a) No institution or any part of it thereof, including its elements, Including, but not

6
6.1

limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residentlal, playgrounds, or canteen, whether
located within the campus or outside, and In all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shalt permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required
rneasures, induding but not limited to the provisions of these Regulations, to
achieve the objective of efiminating ragging, within the institutlon or outside,

- All institutions shall take action in accordance with these Regulations against

those found guilty of ragging andfor abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

Measures for prevention of ragging at the institution level.-
An institution shali take the following steps In regard to admission or registration

of students; namely,

a)

Every publlic declaration of intent by any institution, in any electronlc, audio-
visual or print or any other media, for admissicn of students to any course of
study shall expressly provide that ragging is totally prohibited in the institution,
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b)

d)

and anyone found guilty of ragging and/or-abetting ragging, whether actively or
passively, or being a part of 4 conspiracy to promote ragging, is lable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of adrnission/instruction booklet or the prospectus, whether in print
or electronic formet, shall prominently print these Regutations in full.

Provideri that the institution shall alsg draw attention to any law
concerning ragging and i's consequences, as may be appiicable to the institution
publishing such brochure of admission/instruction booktat or the prospectus.

Provided further thai the telephone numbers of the Anti-Ragging Helpiine
and i the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the: brochtire of admission/instruction bookiet or the prospectus,
Where an institulion is affiliated to & University and publishes a brochure of
admission/instruction beoklet or a prospectus, the affiliating university shall
ensure: that the affiliated institution shall comply with the provisions of clause (a)
and clause {b) of Regulation 6.1 of these Regulations.

The application form for admission, enrolment or registration shall contain an
affidanit, mandatority in English and in Hindl and/or in one of the regional
lanyuages known to the applicant, as provided in the English language in
Annemre 1 to these Regulations, to be filled up and signed by the applicant to
the effect thet hejshe has read and understood the provisions of these
Requiations as well as the provisions of any. other law for the time being in force,
ar. is aware of the prohibition of ragging and the punishments prescribed, both
under Jenal laws as well as under these Reguiatlons and also affirm to the effect
that hay/she has not heen expelled and/or debarred by any institution and further
aver that he/she would not indulge, activaly or passively, in the act or abet the
act of ragging and if found guilty of ragging and/or abetting ragging, is liable to

he proceeded against. under these Regulations or under any penal law or any
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g)

h)

‘other law for the time being In force and such action would include but is not

lirnited to debarment or expuision of such studert.

The application form for admission, enrolment or registration shall contain -an
affidavit, mandatorily in English and In Hindl andfor in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure [ to these Regulations, to be filled up and signed
by the parents/guardians of the appiicant to the effect that hefshe has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging

and the punishments prescribed, both under penal laws as well as under these:

Regutations and also affirm to the effect that his/her ward has not been expefied
and/or debarred by any irstitution and further aver that hisfher ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, hisfher ward is liable to be proceeded
against under these Regulations or under any penal 1aw or any other law for the
time being In force and such action would include but Is not fimited to debarment
or expulsion of his/her ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personalfsocial behaviourat
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the Institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such decument.

A student seeking admission to a hostel forming part of the institution, or
seeking to reside in any temporary premises not forming part of the institution,
including a private commerdally managed iodge or hostel, shall have to submit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure 11 to these Regulations respectively along
with his/her application.

Before the commencement of the academic session in any institution, the Head
of the Institution shat convene and address a meeting of various
functionaries/agencies, such as Hostel Wardens, representatives of students,
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parents/ guardians, facufty, district adrriinistration including the police, to discuss
the measures to be taken to prevent ragging ir the institution and steps to be
taken 10 identify thase indulging in or abetting ragging and punish them.

[} The institution shell, to make the community at large and the students in
particular aware of the dehumanizing effect of ragoing, and the approach of the
institution towards those induiging in ragging, prominently display posters
depiciing the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
forte, and the punishments thereof, shall be prominently displayed on Notice
Buards of all departmerts, hostels and other buildings as weil as at places,
winere students riommally gather and at places, known to be wuinerable to
Cecurrences of rayging incidents.,

i) The institution shall request the media to give adequate publicity to the law
prrohibiting ragging and the negative aspects of ragging and the institution's
rosolve to ban ragging and punish those found guilty without fear or favour.

K) The institution shalt wientify, properly iltuminate and keep a close watch on all
iocations known 1o be vulnerable to occurrences of ragging incidents,

I} The institution shall tighten security in its premises, especially at vuinerable
places and intense policing by Anti-Ragging Squad, refarred to in these
Fegulations ard volunteers, if any, shall be resorted to at such points at odd
nours during th first few months of the academic session.

M) The institution shall utilize the vacation period before the start of the new
acaclemic year to launch a pubviicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regufations.

n) The faculties/departmerits/units  of the institution shalt have induction
arrangements, including thuse which anticipate, identify 'and plan to meet any
speciat needs of any specific section of students, in place well in advance of the
beginning »f the academic year with an aim to promote the objectwes of this
Reguiat:on

Q) Every institution shali engage or seek the assistance of professional
counsellors Lefore the cammencement of the academic session, to be available
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* when required by the institution, for the purposes of offering counselling to
frashers and to other students after the commencement of the academic year.

p) The head of the institution shall provide information to the local. pollce and local
auithorities, the details of every privately commercially managed hostels or
Indges issed for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall
ensuire vigil in suich locations to prevent the occutrence of ragging therein.

6.2  An institution shall, on admission or enroiment or registration of students, take
the foilowing steps, namedy,; |
a) Every fresh studient admitted to the institution shall be given a printed ieaflet

detailing to whom hefshe has to turn to for help and guidance for various
puiposes incuding addresses and telephone numbers, so as to enable the
student to cortact the concerned person at any time, if and when required, of
the Anti-Ragging Helpline referred to in these Regulations, Wardens, Head of the
institution, ali members of the anti-ragging squads and committees, relevant
distric and police authorities: '
b) The institution, through the leafiet specified In clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction: and orientation which promote efficient and effective means of
intiegrating them fully as students with those already admitted o the institution in
earlier years. _ _

c) The leaflet specified In clause (a) of Regulation 6.2 of these Regulations shalf
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even i ordered to by the seniors students, and that any
attempt of ragging shall be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

d) The leatiet specified in clause {(a) of Regulation 6.2 of these Regulations shali
contain a calendar of events and activities lald down by the institution to
faciltate and complement familianzation of freshers with the academic
environiment of the institution,

10—138 GU2309
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&) The institution shall, on the arrival of senior students after the first week or after
the second week, @s the case may be, schedute ovientation programmes as
foillows, namely; (i) joint sensitization programme and counseling of both
freshers and senior students by a proféessional counselior, referred to in clause
{0} of Regulation 6.1 of these Reguiations; () joint orientation programme of
freshiers and seniors to be addressed by the Head of the Institution and the
anti -ragging committee;(iii} organizatior on a large scale of cuttural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may vequest two junior colleagues from the college faculty to
23sist the warden by becoming resident tutors for a temporary duration{v) as far
as possible faculty members should dine with the hostel residents in their
respaitive hostels to instil a feeling of confidence among the freshers.

f)  The institution snall set up appropriate committees, including the. course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and reguiate healthy interaction between the freshers,
‘uninr students and senior students.

g} Frashers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
icientity of such informants shall be protected and shall not be subject to any
adverse conseguence only for the reason far having reported such incidents.

h} Fach batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problerns or difficulties, if any, faced by the fresher in the
nstitution and shall extend necessary help to the fresher in overcoming the
same.

i) It shall be the respensibility of the member of the facully assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms In such hostels, where a member or members of the group
arz lodged; and such rnember of faculty shall maintain a diary of his/ner

irteraction with the freshers under his/her charge.



.P ary Oi--55c, 41

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

4035

)]

k)

Freshers shall be lodged, as far as may be, In a separate hostel block, and where
such fadilities are not available, the Institution shall ensure that access of seniors
to accommaodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institition.

A round the cleck vigh against ragging In the hostel premises, in crder to prevent
ragging in the hostels after the classes are ovet, shall be ensured by the
institutiort.

It shall be the responsibliity of the parents/guardians of freshers to promptly
bring any instance of ragging to the notice of the Head of the Institution.

m) Every studerit studying in tha institution and his/her parents/guardians shall

p)

provide the: specific affidavits required under clauses (d), (e) and (g) of
Regulation. 6.1 of these Regulations at the time of admission or registration, as
the case ‘nay be, during sach academic year.

Every institution shall obtain the affidavit from every student as referred to
above i clause {m} of Regulation 6.2 and maintain a proper record of the same
and to ensure Its safe upkeep thereof, Including meintzining the copies of the
affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating
University or by any other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform ‘he institution about
hisfher place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or Intends to change the
same, the details of his place of residence shail be provided immediately on
decidiny the same; and specifically in regard to a private commercially managed
lodge nr hostel where he/she has taken up residence.

The Head of the institution shall, on the basis of the information provided by the
stucient under clause (o) of Regulation 6.2, apportion sectors to be assigned to
rembers of the facuity, so that such member of faculty can maintain vigil and
repott any Inciden’ of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether public
of private.

*
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g} The Head of the institution shall, at the end of each academic year, send a fetter

b}

d)

to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging on their return to the
institution at the beginning of the academic sassion next.

Every instittition shall canstitute the following hodies; namely,
Svery institution shall constitute a Comimittee to be known as the Anti-Ragging
Lommittee to be norninated and headed by the Head of the institution, and
consisling of representatives of cvil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff; and shafl
have a diverse mix of membership in tarms of levels as well as gender,
It shall be tne duty of the Anti-Ragging Committee to ensure compliance with the
provisions of the:se Reguiations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad in prevention of ragging in .the
institution.
Every Instituiion shall also constitute a smaljer body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representatisn as may be considered necessary for malntaining vigit, oversight
and patroiling functions and shali remain mobile, alert and active at all imes.
Provitied that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be calied upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragiging and shall be empowered to inspact such places.
It shali also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any indident of ragging referred to it by the Head of the institution
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“or any raember of thé faculty or ;w membémf the staff or any student o any
paref:t or quardian or any employee of a service provider or by any other person;

as the case -may be; and the enqulry report along with recommendations shall be

submitted to the And- Ragglng Oammittee for "action under dause (a) of -

Regula.t!on a.1,
Provided that the Antl- Ragglng Squad shall condud: such encuiry

ohserving a falr and transparent procedure and the prindiples of naturel justice

and after giving adequate opportunity to the student or students accused of

vagging and other witnesses_to place before it the facts, documents and views
concerning the mddent of- ragging, and considering such other relevant

information as méy be requiired.

Every institution shall, at the end of each academbc year; In order to promote the
objectives of these Regulations, ‘constitute. a Mentoring Cell consisting of
stunents volunteering to be Mentors. for freshers, in- the succesting academic
year; and there shalt be as many levels or tiers of Memnrs as the number of

batches in the. Institution, at the rate of one Mentor for six freshers and one

* Mantor of a tigher level for six Mentors of the lower level,

9

h)

Every University shall constitute a“bodly fo be khown as Monitoring -Cell on

Resgging, which shall coordinate with the affilated colleges and institytions under
the domain. of the University to achleve-the ohjectives of these Regulations; and
the Monttcring Cell shall call for reports from the Heads of institutions in regard

10 the activities of the Anti-Ragging Committees; Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and It shall also keep itself abreast of the |

decisions of the District level Anti-Ragging Committee headed by the District
Megistrate, . L

The Monitortng Call shall also review the efforts made by Institutions to publicize
anti-ragging reasures, solidting of affidavits from’ parentsfguardians and from
students, each academic year, to absialn from ragging activities or willingress to
be penafized for violations; and shall function as the prime mover for Initiating

- actiory on the part of the appropr}ate authodtles of the university for amending

the )tambes or Ordinances or Bye-law;s to facilitate the Implementatlon of anti-
ragging measures at the level of the institution,

11—139 Q172009
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6.4 Svery institution ghall take the foliowing other measures, namely;
a) Each hostel or a place where groups of students reside, forming part of
the institution, shall have a full-time Warden, to be appointed by the institution
as per the eligibliity criteria laid down for the post reflecting both the command
and coritrol aspects of maintaining discipline and preventing incidents of ragging
within the hostial, as well as tne softer skltls of counselling and communicating
with the youth outside the class-room situation; and who shall reside within the
hoste!, or at tne very least, in the close vicinity thereof.'
b) The V/arden shali be accessiblz at ail hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provicied with a mabile phone by the institution, the number of which shall be
publicised among ail students residing in the hostel.
) The institution shall review and suitably enhance the powers of Wardens;
and the security perscnnel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.
dy The professional counseliors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
any other student(s) desiring counselling, in order to prepare them for the life
ahead, pariicularly in regard to the life in Hostels and to the extent possible, also
invelve parents and teachers in the counselling sessions,
&) “fhe institution shall undertake measures for extensive publicity against
ragging by means of audio-visua! aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as # may
deem fit.
f} In orcker to enable a student or any person to communicate with the Anti-
Rajging Helpline, every institution shall permit unrestricted access to mobile
phones and public phones in hostels and campuses, other than in dass-rooms,
seminar halls, library, and In such other ptaces that the institution may deem it
necessary to restrict the use of phones.
g) The facuity of the Institution and its non-teaching staff, which indudes
but i not liwited to the administrative staff, contract employees, security guards
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and employees of sernvice prowders providing services within the mstltution, shall
ne sensitized towards the ills of ragging, its prevention anc the consequences
thereof.

) The institutior: shall ebtain an undertaking from every employee of the
institution induding &Y teaching and non-teaching members of staff, contract
labour employed in the premises either for running cafteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she wouid
report promptly any case of ragging whicti comes to his/her notice.

3] The institution shalt make a provision in the service rules cf its employees
for issuing certificates of appredation to such rmembers of the staff who report
incidents of ragaing, which will form part of their service record.

i The institution shalt glve necessary instructions to the employees of the
canteans and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, to keep a
strict vigil in the: area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti—Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) Al ‘Universities awarding @ degree in education at any level, shall be
racjuired to ensure that institutions imparting Instruction in such courses o
conducting training programme for teachers include Inputs relating to anti-
ragging &nd the appreziation o the relevant hurman rights, as well as inputs on
topics regarding sensitization against coépumi punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
tie rudiments of the counselling approach. |

I Discreet random surveys shall be conducted amongst the freshers every
fortnigh't during the first three months of the academic year to verify and cross-
check 1 vhether the institution is indeed free of ragging or not and for the purpose
the irrstitution may design its own methodology of conduciing such surveys.

m)  The institution shall cause to have an entry, apart from those refating to
gene:ral conciuct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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punisha4 for committing or abetting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour or any
inclinm.tion to harm others, during his course of study in the institution.

n} Natwithstancing anything contained in these Regulations with regard to
oblig:ations and responsibilities pertaining to the authorities or members of
brydies prescribed above, it shall be the general collective responsibility of aii
levels and sections of authorfties or functionaries including members of the
faculty and employees of the institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent
or to act promptiy against the occurrence of ragging or any incident of ragging
wihich comes to their natice.

) The Heads of institutions affillated to a University or 2 constituent of the
Liniversity, as the case rnay be, shall, during the first three months of an
academic year, submit a weekly report on the status of compiiance with Anti-
fagging measties under these Regulations, and a maenthly report on such status
thereafter, to the Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

Y The Vice Chanceitor of 2ach University, shall submit fortnightly reports of
the University, induding those of the Monitoring Cell on Ragging in case of an
affitiating university, to the State Level Monitoring Cedl.

7. Action to be taken by the Head of the institution.- Cn receipt of the
recommendation -of the Anti Ragging Squad of on receipt of any inforrnation cancerning
any reported incident of ragging, the Head of institution shall immediiately determine if a
case under the nenal laws is made out and If so, eithet on his own ar through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First
Informatior: Fleport (FIR), within twenty four hours of receipt of such information or
recommendation, with the polic: and local authorities, under the appropriate penal
provisionss rel ating to one or more of the following, namely;

i, Abetment to ragging;

ii.  Criminal consplracy to rag;

an Uniawful assembly and roting while ragging,;

T rRoEe =t s e TH MRS R e e
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iv.  Public nuisance created during ragging;
v.  Viclation of decency and morals through ragging:
vi.  Injury to body, causing hurt or grievous burt;
vit.  ‘Wrongful restraint;
vill.  Wrongfut confinement;;
ix.  Use of criminal force; _
X, Assault as well as sexual offences or unnatural offences;

xi. E)dorﬁon;

xii.  Criminal trespass;

xiit.  Offences against property;

xiv.  Griminal intimidation;

Xv.  Attempts to commit any or ail of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

vietim(s);

xvii.  Physical or psychological humiliation:

xviit.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, if the Institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
Initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the policeflocal authorities and such remedial action shall be
initiated and completed immediately and in no case later than a peried of seven days of
the reported occurrence of the incident of tagoing.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following steps,

namely;

12119 GI2009
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a) The Comwnission shall establish, fund and operate, a toli-free Anti-Ragging

Helpiine, operational round the dock, which could be accessed by students in
distress owing to ragging related incidents.

Any distress message recelved at the Anti-Ragging Helpline shali be
simultaneously refayed to the Head of the Institution, the Warden of the Hostejs,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to & University, the concerned District authorities
and if o required, the District Magistrate, and the Supetintendent of Police, and
shall aiso be web enabled so as to be in the pubiic domain simuitaneously for the
mexiia and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Ant‘!-Ragging Helpline as at sub-dlause (b} of this
clause.

The telephone numbers of the Anti-Ragging Melpline and all the important
funictionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authoritles, Wardens of hostels, and other
furictionaries or auf.horities where relevant, shall be widely disseminated for
aceess or to seek help In emergencies.

The Cormmission shail maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the Institution, either on ‘its or through an agency to be
designated by it; and such database shall also function as a record of ragging
camnplaints received, and the status of the action taken thereon,

The Commission shali make available the database to a non-governmental
agency to be nominated by the Central Government, to build confidence in the
public and also to provide information of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by ‘the Central Government.

Thex Commission shall take the following regulatory steps, namely;
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é} ':!'he Commission shall make it mandatory for the institutions to incorporate in

b)

©)

a)

e)

thelr prospectus, the directions of the Central Government or the State Level
Monitoring Conwmittee with regard ta prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lowering of academic standards by the institulion, therefore
making it liable for appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

The Commission shall Include a specific condition in the Utilization Certificate, in
respect of eny financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has
complied with the anti-ragging rmeasures.

Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or hy any other authorised accreditation agencies
while assessing the Institution for accreditation, ranking or grading purposes.
The Commission may accord priorty In financial grants-in-aid to those
institutions, otherwise ellgible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragaing.

f) The Commission shall constitute an Inter-Council Committee, consisting of

representatives of the various Councils, the Non-Governmentai agency

responsible for menitoring the database maintained by the Commission under
cause (g) of Regulation 8.1 and such other bodies in higher education, to
coordinate and monitor the anti-ragging measures in Institutions acress the
country and to make recommendations from tme to time; and shall meet at
least once in siX raonths each year.

g) The Comrmission shall institute an Anti-Ragging Cell within the Commission as an

institutional mechanism to provide secretarial support for collection of
information and monitoring, anc to coordinate with the State Level Monitoring
Cell anct University leve!l Committees for effective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Gaovernmental agency



e

=== Government College for Women-Hisar

. Delhi Bypass Road, Hisar Ha -
website: www.gcwhisar.ac.in ryana-125001

A0 THE GAZETTE OF INDIA, ULY 4, 2009 (ASADHA 13, 1931) [Part TE-—SEc. &

e-mail- govt.gchisar@gmail.com Phone- 01662-277190

responsible for monitoring the database maintained by the Commission
appointed under Clause () of Regulation 8.%.

3. Adininistrative action in the event of ragging.-
9.1 The institutron shall punish-a student found guilty of ragging after foltowing the
procedie and in the manner prescribed hereinunder:

a) The Anti-Kagging Committee of the institution shall take an appropriate decision,
in reeyard to punishment or otherwise, depending on the facts of each incident of
ragaing and nature and gravity of the incident of ragging established in the
reoramendatior:s of the Anti-Ragging Squad.

) The Anti-Ragging Committee may, depending on the nature and gravity of the
rjuilt established by the Anti-Raggirig Squad, award, 10 those found guilty, one of
shore of the following punishments, namely;

i, Suspension from attending classes and academic privileges.
ii.  Withholding! withdraving scholarship/ fellowship and cther benefits.
i, Debarring from appeating in any test/ examinafion Or other evatuation
process.
iv. Withholding results.
v. Debarring from representing the institution in any regional, national or
internationa; maet, tournainent, youth festival, etc.
vi. Suspension/ pru!sion from the hostel,
vii. Cancellation of admission.
Vi, Rustication from the institution for petiod ranging from one to four
semesters.
ix. Expulsion from the institution and consequent debarring from admission to
any other institutior: for a specified period.
provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to collective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall
tie,

[ in case of an order of an Institution, affillated to or constituent part, of a
University, to the Vice-Chancelior of the University;
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i, incase of an order of a Uﬁlversity, to its Chancelior.

jii. in case of an Institution of national importancé created by an Act of
Farliament, to the Chairman or Chancellor of the institution, as the case
may be, |

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;

i, Withdrawal of affiliation/recognition or other privileges conferred,

ii.  Prohibiting such institution from presenting any student or students then
undergoing any programine of study thereln for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
si:udent or stucents, the Commission shail make suitable arrangements for
the other students so as to ensure that such students are abie to pursue
their academic studies. |

il.  Withholding grants allocated to it by the university, if any

iv.  Withholding any grants chanellised through the university to the
institution,

v.  Any other appropriate penaity within the powers of the university.

9.3 Where in the opinjon of the appointing authority, a lapse is attributable to any
membexr of the faulty or staff of the Institution, In the matter of reporting or taking
prompt action to prevent an incident of ragging or who display an apathetic or
insansitive attitude towards, complaints of ragging, or who fail to take timely steps,
v/hether required under ‘these Regulations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall initiate departmental disciplinary action, n
accardance with the prescriped procedure of the institution, against such member of the
faulty or staff,

Provided that where such lapse Is attributable to the Head of the institution, the
authority designated to appoint such Head shall take such departmentai disciplinary

17 TIS UIYSNYO
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wetion; and such action shall be without prejudice to any action that may be taken under
tne penat faws for abetment of ragging for fallure to take-timaly steps in the prevention
of raging or prinishing any student found quilty of ragging.

9.4 The Comimission shall, in respect of any institution that fails to take adequate steps
to prevent raggling or fails to act in accordance with thesa Regulations or fails to punish
perpetrators or incidemts o7 ragging suitably, teke cne of more of the following
mieasures, namely,
. Withdrawal of declaration of fitness to receive grants under section 12B of
the Act. '

i Withholding anv grant allocated.

i, Declaring the institution ineligible for consideration for any assistance
under any of the general or spedal assistance 'programmes of the
Commission.

iv.  Informing the general public, including potential candidates for admission,
threugh a notice displayed prominently in the néwspapers or other
suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum academic standards,

v, Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time &s the insticution complies with the provisions of these Regulations.

Pravided that the action taken under this clause by the Commission against any

w/

Secretary
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ANNEXURE 1

I, {full name_of
sfo  dfo  Mr/Mrs./Ms,
been admitted to (name of the institution) , have
received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Reguiations™) carefully read and
fully understood the provisions contained in the said Regulations.

2} I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) 1 have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case T am found gulity of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4} I hereby solemnly aver and undertake that
a) 1 will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b} 1 will not participate in or abet or propagate through any act of

comimission or omission that may be constituted as ragging under dause

3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken agalnst me under any penal law or any law for the time being in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelled.

Declaredethis __day of month of year.

Signature of deponent
_ Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is faise and nothing has been concealed or misstated therein.

Verified at__ (place) onthisthe (day) of __(month) . (vear) .

Signature of deponent

Solemnnly affirmed and signed in my presence on this the (day) of ___(month)
(vear ) _ after reading the contents of this affidavit.

QATH COMMISSIONER
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ANNEXURE II
AFFIDAVIT BY PARENT/GUARDIAN

1, Mr./Mrs./Ms. ull

name of pacentyguardian) father/mother/quardian of , ____ (fill name of stugent with

admission/Tegistration/enrolment _mumber) . , having been admitted to

(namg of the institution) __, have received a copy of the UGC

Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
‘hereinafter called the “Regulations”), carefully read and fully understood the provisions
contalned i the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what ceistitutes ragging.
3 1 have also, In particular, perused dause 7 and dause 9.1 of the Regulations and
am fuily aware of the penal and administrative action that is liable to be taken against
my ward in case hefshe is found guilty of or abetting ragging, actively or passively, of
being part of 8 conspiracy to promote ragging.
4) I heretry solemnly aver and undertake that
a) My ward will ot indulge in any behaviour or act that may be constituted
as ragging under cdlause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
commissicn or omission that may be constituted as ragging under ciause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
tha'. may be taken against my ward under any penal law or any law for the time being in
for ca,
€ I herzby declare that my ward has not been expelied or debarred from admiission
in any Institution in the country cn account of being found guilty of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be anceiled.

Declared this  dayof ________rnonth of year,
Signature of deponé?;t_
Name:
Address;
Telephong/ Mobite No.:
VERIFICATION

Verified that the conterts of this affidavit are true to the best of my knowledge and no
part of the affidavit is talse and nothing has been concepled or misstated therein.

Verified at__(piace; __on thisthe (day) _of ___(mongh) , (veac). .

Signature of deponent

Solemnly affirmen and signed in my presence on this the _(day) of __ {month) ,
{vear } _ a‘ter reading the conterts of this affidavit.

OATH COMMISSIONER
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UNIVERSITY GRANTS
COMMISSIONNOTIFICATION

New Delhi, the 29th
June, 2016

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-
section (1) of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the
University Grants Commission hereby makes the following regulations namely:—

(1) These regulations may be called “Curbing the menace of Ragging in Higher
Educationallnstitutions (third amendment), Regulations, 2016.”

(2) They shall come into force on the date of their publications in the Official Gazette.

2. In UGC Regulations on Curbing the menace of Ragging in Higher Educational
Institutions, 2009 (herein-after referred to as the Principal regulations), in Para 3 the
following shall be added after 3(i) under heading what constitutes Ragging.—

3(). Anyact of physical or mental abuse (including bullying and exclusion)
targeted at another student (fresher or otherwise) on the ground of colour,
race, religion, caste, ethnicity, gender (including transgender), sexual
orientation, appearance, nationality, regional origins, linguistic identity,
place of birth, place of residence or economic background.

Prof. JASPAL S. SANDHU, Secy.
(UGC)[ADVT.
111/4/Exty./149/(113)]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064and Published by the Control
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

L |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publ ication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“agorieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution. the locations outside the institution on field trips, internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:




[« [1T-Evg 4] ARG 1 TSUF ¢ STHHR 11

(d)

(e)

(f)

D)

(h)

(1)

€)

(k)

Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Tnstitution” (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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“student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEI,

Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student:

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)
(c)

(@

(e)
(f)

(8)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEISs:

Any sports institute, stadium, sports complex or competition or games venuc, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment:

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(i)

(%)

O

(m)

(n)

(0)

(p)

(q)

3.2

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
‘n their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment,

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o

&
&
il

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

_
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(6)

8.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is

pending against him; or
(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler o
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employce

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause nolice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible. is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mtent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)

(b)

()
(d)

(e)

()

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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